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La Salle University's Weekly Information Circular

Academic News

LIBRARY HOURS
FALL 2011
August 29 - December 17
REGULAR HOURS
Monday - Thursday
Friday
Saturday
Sunday

8:00 a.m. - 12:00 a.m.
8:00 a.m. - 8:00p.m.
10:00 a.m. - 6:00p.m.
12:00 p.m. - 12:00 a.m.

LABOR DAY HOLIDAY
Sept.
Sept.
Sept.
Sept.

Friday
Saturday
Sunday
Monday

2
3
4
5

8:00a.m.- 5:00p.m.
10:00 a.m. - 6:00p.m.
CLOSED
CLOSED

MIDSEMESTER EXAMS & HOLIDAY
Sunday
Monday - Thursday
Friday
Saturday
Sunday
Monday (Midsemester Holiday)

Oct.
Oct.
Oct.
Oct.
Oct.
Oct.

9
10-13
14
15
16
17

12:00 p.m. 8:00 a.m. 8:00a.m.10:00 a.m. 12:00 p.m. 3:00p.m. -

1:00 a.m.
1:00 a.m.
5:00p.m.
6:00p.m.
8:00p.m.
10:00 p.m.

THANKSGIVING
Wednesday
Thursday
Friday
Saturday
Sunday

Nov.
Nov.
Nov.
Nov.
Nov.

23
24
25
26
27

8:00 a.m. - 12:30 p.m.
CLOSED
CLOSED
10:00 a.m. - 6:00p.m.
12:00 p.m. - 12:00 a.m.

FINAL EXAMS
Monday - Thursday
Friday
Saturday
Sunday
Monday- Thursday
Friday
Saturday

Dec. 5-8
Dec. 9
Dec. 10
Dec 11
Dec 12-15
Dec 16
Dec 17

8:00 a.m. - 1:00 a.m.
8:00 a.m. - 10:00 p.m.
10:00 a.m. - 6:00p.m.
12:00 p.m. - 1:00 a.m.
8:00 a.m. - 1:00 a.m.
8:00 a.m. - 8:00p.m.
10:00 a.m. - 6:00p.m.
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SCHOOL OF ARTS AND SCIENCES
ADMINISTRATIVE CHANGES FOR 2011-12
The School of Arts and Sciences is pleased to announce the following administrative changes:
The Sociology, Social Work, and Criminal Justice Department has been divided into two departments as
follows:
Sociology and Criminal Justice Department, chaired by Dr. Charles Gallagher
Social Work Department, chaired by Dr. Bonni Zetick
Other new department chairs:
Chemistry and Biochemistry Department: Dr. Bill Price
Education Department: Dr. Mary Williams
New program directors:
Clinical Counseling Psychology (M.A.): Dr. Donna Tonrey
Women’s Studies: Dr. Katie Bogle
New Chair of the Arts and Sciences Curriculum Committee: Dr. Sharon Schoen
Appreciation is expressed to each of the following individuals for their excellent past service:
Dr. Tom Straub (former chair of the Chemistry and Biochemistry Department)
Dr. Frank Mosca (former chair of the Education Department)
Dr. John Rooney (former director of the Clinical Counseling Psychology Program, who will continue
serving the Program in another role)
Dr. Patricia Haberstroh (former director of the Women’s Studies Program)
Dr. Deborah Yost (former chair of the Arts and Sciences Curriculum Committee)
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August Operational Hours
Revised: 8/4/11

Mon. thru Thurs. August 1 thru 4:
Food Court CLOSED /Intermissions OPEN- 7:30 a.m.-8:00p.m.; Union Market- 7:30 a.m.-8:30
p.m.; FDR-11 :30 a.m.-2:00p.m.; Elements Cafe- 7:30 a.m.-2:30p.m.; All other units CLOSED
Friday. August 5: Union Market- 7:30 a.m.-4:30p.m.; All other units CLOSED
Saturday. August 6: Union Market- 8:00 a.m.-3:00p.m.; All other units CLOSED
Sunday. August 7: All units CLOSED
Mon. thru Thurs. August 8 thru 11:
Food Court-7:30 a.m.-4:30p.m.; Union Market-7:30 a.m.-8:30p.m.; FDR-11:30 a.m.-2:00p.m.;
Elements Cafe- 7:30 a.m.-2:30p.m.; All other units CLOSED
Friday. August 12: Union Market- 7:30 a.m.-4:30p.m.; All other units CLOSED
Saturday. August 13: Union Market- 8:00 a.m.-3:00p.m.; All other units CLOSED
Sunday. August 14: Blue & Gold Dining- 10:30 a.m.-8:30p.m.; All other units CLOSED
Mon. thru Thurs. August 15 thru 18:
Food Court- 7:30 a.m.-4:30p.m.; Union Market- 7:30 a.m.-8:30p.m.; FDR-11:30 a.m.-2:00p.m.;
Elements Cafe- 7:30 a.m.-2:30p.m.; Blue & Gold Dining Commons- 7:30 a.m.-8:30p.m.;
All other units CLOSED
Friday. August 19: Food Court- 7:30 a.m.-4:30p.m.; Union Market- 7:30 a.m.-8:30p.m.; FDR11:30 a.m.-2:00p.m.; Elements Cafe-7:30 a.m.-2:30p.m.; Blue & Gold Dining Commons-7:30
a.m.-8:30p.m.; All other units CLOSED
Saturday. August 20: Union Market- 8:00 a.m.-4:00p.m.; Blue & Gold Dining Commons- 7:30
a.m.-8:30p.m.; All other units CLOSED
Sunday. August 21: Blue & Gold Dining Commons- 7:30 a.m.-8:30p.m.; All other units CLOSED
Mon. thru Wed. August 22 thru 24:
Food Court-7:30 a.m.-8:00p.m.; Union Market-7:30 a.m.-8:30p.m.; FDR-11:30 a.m.-2:00p.m.;
Elements Cafe- 7:30 a.m.-2:30p.m.; Blue & Gold Dining Commons- 7:30 a.m.-8:30p.m.;
Thursday. August 25:
Food Court- CLOSED; Union Market- 7:30 a.m.-10:00 p.m.; FOR- CLOSED; Elements Cafe- 7:30
a.m.-2:30p.m.; Blue & Gold Dining Commons- 7:30 a.m.-8:30p.m.; All other units CLOSED
Friday. August 26: Food Court- CLOSED; Union Market- 7:30 a.m.-10:00 p.m.; FDR-11 :30 a.m.2:00p.m.; Elements Cafe- 7:30 a.m .-2:30p.m.; Blue & Gold Dining Commons- 7:30 a.m.-8:30
p.m.; All other units CLOSED
Saturday. August 27: Food Court- CLOSED; Union Market- 8:00 a.m.-10:00 p.m.;
Blue & Gold Dining Commons- 7:30 a.m.-8:30p.m.; Treetops Cafe- 7:30 a.m.-8:30p.m.;
All other units CLOSED
Sunday. August 28: Food Court- CLOSED; Union Market-10:30 a.m.-10:00 p.m.;
Intermissions- 10:30 a.m.-7:30p.m.; Blue & Gold Dining Commons- 10:30 a.m.-8:30p.m.;
Treetops Cafe- 10:30 a.m.-8:30p.m.; All other units CLOSED
Monday. August 29 (First Day of Classes): ALL UNITS OPEN REGULAR HOURS
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Featured Photos
Opening Day Activities

Freshmen moving into North Dorms

Continental breakfast before the Opening Meeting in the Union Lobby and the Meeting in the Dan Rodden Theatre

Faculty and Administrators vesting in the Hayman Mezzanine and processing into the Gola Arena
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One search box ... your library discovered.

FAST, SIMPLE and EASY
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TO:
FROM:
SUBJ:

La Salle Community
Arthur Grover
Director of Security and Safety
Driver Safety Awareness Program

The Driver Safety Awareness Session will be given on the following dates and times:

Wednesday, August 31, 2011 from 1:00 p.m. to 2:00 p.m.
Thursday September 8, 2011 from 1:00 p.m. to 2:00 p.m.

The program will be presented in Good Shepherd Hall, Security Conference Room 103

University policy requires that the operator of any University vehicle possess a La Salle University Operator’s
Permit. Policy also requires that operators previously certified need to renew their permit every three years.
Consequently, new employees and students wishing to operate University vehicles and those employees and
students that have been previously certified but whose permit is set to expire, are invited to attend the above
referenced sessions. Additional sessions will be scheduled throughout the year on dates that are not yet determined.
E-mail Dennis Nast at Nast@lasalle.edu if you will be attending.

Reminder: last scheduled general session for Clery Act training
Tuesday, August 30: 9-10 a.m.
Mezzanine Hayman Center
For more information and to register,
contact Paul Roden, ext. 3607 or roden@lasalle.edu
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To:
All Employees
From: Rose Lee Pauline, Assistant Vice President for Administration, Planning and Affirmative Action
Date: August 26, 2011

The University is providing this information to you under Section 503 of the Rehabilitation Act of 1973, and the
Jobs for Veterans Act.
The University takes affirmative action to employ and advance in employment qualified individuals with a disability
or handicap, disabled veterans, recently separated veterans, and qualified veterans who served in a war, expedition,
or campaign for which a campaign badge, service medal, or an expeditionary medal has been awarded. A “recently
separated veteran” is defined as a veteran who served on active duty in the United States military, ground, naval or
air service during the last three years beginning on the date of his/her discharge or release from active duty. If you
consider yourself a member of one of these four groups of individuals, please let us know. Submission of this
information is voluntary and will be kept confidential, except that (i) supervisors and managers may be informed
regarding restrictions on the work or duties of disabled veterans/non-veterans, and regarding necessary
accommodations, (ii) first aid and safety personnel may be informed, when and to the extent appropriate, if the
condition may require emergency treatment, and (iii) government officials investigating compliance with the Act shall
be informed.
In order to assure proper placement of all employees, we request that you tell us if you have a disability which may
affect your performance or create a hazard to yourself or others in connection with the job for which you are applying
or performing. Additionally, please inform us of the following: (1) the skills and procedures you use or intend to use
to perform a job notwithstanding the disability, (2) the accommodations we could make to enable you to perform
your job properly and safely, including special equipment, changes in the physical layout of the job, elimination of
certain duties relating to the job or other accommodations, and (3) any special methods, skills and procedures which
qualify you for positions that you might not otherwise be able to do because of your handicap, so that you will be
considered for any positions of that kind. All information should be sent directly to: Ms. Rose Lee Pauline, Assistant
Vice President for Administration, Planning, and Affirmative Action, Suite 1026, Center Tower Campus Mail.
Please contact me at extension 1014 if you have any questions.
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WHO AM I?

CLUE: " Here I am in 3rd grade at Christ the King Elementary School. Little did I know then
that I would continue my Catholic education at La Salle University and eventually work
here for 12 years. From my days in SGA until now, some students and alums refer to me as
“Mr. La Salle.”

Do you know who this person is? Send the name along with your name to
campusnews@lasalle.edu. [His identity will be announced in the
September 2 issue.]
If you have a photo of yourself from the past and would like to be featured, please send it
along with a clue to the above e-mail address or to Campus News, Box 187. All prints of
photos will be scanned and returned.
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TO:
FROM:
DATE:
SUBJECT:

All Faculty and Staff
Dr. Margurete Walsh, Director of Human Resources
August26,2011
University Drug and Alcohol Policy

Each year, we are required to publish and disseminate to all employees' the University's Drug and Alcohol policy
under the Drug-Free Schools and Community Act. Below is the University's Drug and Alcohol policy.

POLICY STATEMENT FOR FACULTY AND
STAFF ON ALCOHOL AND DRUG USE,
POSSESSION AND DISTRIBUTION
La Salle University considers the abuse of alcohol or other drugs as a health care problem and treats it as such. The
term abuse as used in this policy shall refer to the consumption of alcohol or any illicit substance while at work or
at any other time so as to impair an employee's ability to perform the duties and responsibilities of his/her job
description. Consumption of any controlled substances prescribed by a licensed physician is subject to the
directives of that physician governing its use.
As the University values the contribution of each of its employees and recognizes the risks that alcohol abuse,
alcoholism and other forms of chemical dependency pose to the individual employee as well as the University at
large, support for the individual employee's assessment/treatment needs is a top priority. Acknowledging that
alcoholism and other forms of chemical dependency are recognized health care problems results in a University
position that employees so impaired are in need of assistance and/or treatment in order to preclude the
progression of their illness and likely deterioration of job performance so as to jeopardize their University
employment. Employees in need of assessment and or treatment for problems associated with alcohol and or
other drug use are encouraged to seek such help from their Primary Care Provider. In addition, links to websites
with detailed information regarding health risks associated with alcohol and other drug use, self-help assessment
tools, policy statements and referral information are available for all faculty and staff through the website of the
University's Alcohol and Other Drugs Education Center at www.lasalle.edu/students/dean/health/ccenter/AODP .
La Salle is required by law to inform you of the sanctions which may be imposed on you if you violate federal, state
and local laws regarding the unlawful possession, use or distribution of illicit drugs or alcohol. The following are
examples of illegal activity and the applicable legal sanction.
A. Alcohol:

Under Pennsylvania law, a person who is under twenty-one (21) years of age commits a summary offense if he/she
attempts to or actually purchases, consumes, possesses, or transports alcohol. The police department must notify
the parents of a minor charged with violating this law. If convicted of this offense, the minor's driver license will be
suspended. A second offense will yield a fine up to $500.
In addition, any person who intentionally provides alcohol to a minor will be convicted of a misdemeanor of the
third degree, for which the fine will be at least $1,000 for the first offense, and $2,500 for subsequent violations.
B. Drugs: There are both federal and state laws which proscribe the possession, use and distribution of illegal
drugs. The sanctions for offending these laws consist, in many cases, of mandatory imprisonment, coupled with
substantial fines. The sanctions for any given offense vary widely, depending on the nature of the offense, the type
of drug involved, and the quantity of the drug involved.
For instance, under federal law, simple possession of a controlled substance carries with it a penalty of
imprisonment of no more than one (1) year, plus a fine of an amount between $1,000 and $5,000. If the controlled
substance contains a cocaine base and the amount exceeds five (5) grams, the offender will be imprisoned for not
less than five (5) years and not more than twenty (20) years, or fined, or both.
{Continued on the next page)
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{Continued from the previous page)

Also under Federal law, anyone who is at least eighteen (18) years old and who distributes drugs to anyone under
age twenty-one (21) will be imprisoned and/or fined up to twice what is otherwise provided by law, with a
minimum prison sentence of one (1) year. Pennsylvania has laws prohibiting the use, possession and distribution of
drugs which are similarly strict. In addition to imposing fines and/or prison terms for violations of its drug laws,
Pennsylvania recently enacted a forfeiture statute. Under this statute, when the state arrests someone for
violating its laws concerning the use, possession or distribution of drugs, the state will seize, and that person will
forfeit, all of his/her property which was used to accomplish the violation of Pennsylvania's anti-drug laws -including the automobile.
ALCOHOL AND DRUG USE AND POSSESSION

The possession, consumption, or "being under the influence of" intoxicating beverages or drugs during working
hours, on University property, or at University sponsored activities is strictly prohibited except for the moderate
consumption of alcoholic beverages at official programs conducted by the University if the employee is over
twenty-one (21) years of age. An employee reasonably suspected of being under the influence or found to be using
alcohol or drugs during working hours, on University property, or at University sponsored events except as stated
above may be required to consent to any scientifically approved test for the presence of alcohol or drugs in the
body, and if they refuse will be disciplined or discharged for insubordination.
An employee found to possess, use, or be under the influence of alcohol or drugs will normally be warned for a
first offense, rather than dismissed. As part of the formal warning, the University reserves the right to refer the
employee to seek treatment into any one of the following programs: drug and alcohol awareness, counseling or
rehabilitation. The employee will not be eligible to reenter employment until he/she supplies the appropriate
certification of completion of the program. A second incident involving drugs, alcohol use or possession will
normally result in dismissal.
DISTRIBUTION OF ALCOHOL AND DRUGS

No person less than twenty-one (21) years of age shall attempt to purchase, consume, possess, or transport any
alcohol, liquor, or malt or brewed beverages during working hours, on University property, or at any University
sponsored event. No University employee shall transfer a registration card or other form of identification for the
purpose of falsifying age to secure any alcohol, liquor or malt or brewed beverages. Nor shall any individual sell,
furnish or give any alcohol, liquor, or malt or brewed beverages to be sold, furnished or given to any person under
twenty-one (21) years of age.
No University employee shall attempt to distribute, sell, or furnish illicit drugs to any individual during working
hours, on University property, or at any University sponsored event.
Any employee who violates this prohibition of the distribution of alcohol and/or drugs will normally be
immediately discharged from employment with the University and may be referred for criminal prosecution.
CRIMINAL DRUG CONVICTIONS

The University is required under federal law (Drug-Free Workplace Act of 1988) to ensure a workplace free from
the illegal use, possession, distribution, dispensing, or use of all controlled substances in the workplace. As a
condition of employment, all employees must abide by the terms of this Drug-Free policy and are required to
notify the University of any criminal drug statute conviction for a violation occurring in the workplace no later than
five (5) days after such conviction. Furthermore, the University is required to notify all agencies issuing federal
grants to the University within ten (10) days after receiving notice of conviction from the employee or other forms
of actual notice of such conviction. The University is then required to take one of the following actions within thirty
(30) days of receiving notice of an employee's conviction:
1)

Formally warn, suspend or terminate the employee; or 2) Require the employee to participate
satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a
Federal, State, or local health, law enforcement, or other appropriate agency.

2)

It is the discretion of the University as to what action will be taken.
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Upcoming Home Events
August 26 – September 2
Volleyball @ Tom Gola Arena
Fri., Aug. 26
Fri., Aug 26
Sat., Aug. 27
Sat., Aug. 27
Tues., Aug. 30

St. Peter’s
Canisius
Providence
Morgan State
Towson

12:00 p.m.
6:00 p.m.
4:30 p.m.
7:00 p.m.
7:00 p.m.

Women’s Soccer @ McCarthy Stadium
Fri., Aug. 26

Drexel

7:00 p.m.

Men’s Soccer @ McCarthy Stadium
Fri., Sept. 2

Penn

GO EXPLORERS!

7:00 p.m.
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Administrative Assistant I
Administrative Services, a unit within the Division of Student Affairs at La Salle University, is currently seeking
to fill the position of Administrative Assistant I. Responsibilities will have particular emphasis on supporting
the operations of the student mailrooms, University housing services, and the Administrative Services
student worker program. The successful candidate will assume general divisional and University duties,
including serving as a member of teams and/or committees. The schedule will include evening and weekend
hours at peak activity periods (semester openings and closings, housing selection process, staff training, etc.).
Qualified applicants should possess excellent interpersonal, communication, time management, and
organizational skills; have the ability to handle confidential information and work independently; and have
knowledge of word processing, spreadsheets, and other desktop software systems. Knowledge of the SCT
Banner program and/or housing issues within higher education setting is a plus.
Full benefits package includes health insurance and tuition remission.
To apply, submit a letter of application, résumé, and the names of and contact information for three
references to the following:
Michael Nielsen
Associate Director
Administrative Services
La Salle University– Box 835
1900 W. Olney Ave.
Philadelphia, PA, 19141-1199
nielsen@lasalle.edu
AA/EOE
La Salle University is a Roman Catholic university in the tradition of the De La Salle Christian Brothers and
welcomes applicants from all backgrounds who can contribute to our unique educational mission. For a
complete mission statement, please visit our website at www.lasalle.edu.
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Assistant Baseball Coach
La Salle University’s Athletic Department invites applications for an immediate opening for a Assistant
Baseball Coach. The Assistant Coach will assist in all aspects of managing the baseball program, including,
but not limited to, scheduling, budget management, recruiting, player development, fund raising, and NCAA
compliance. A Bachelors degree is required and previous coaching experience and baseball experience at the
collegiate level is preferred. Send letters of interest, résumé with references, and a detailed listing of all
relevant experience to the following:
Michael Lake
Head Baseball Coach
La Salle University,
Box 805, 1900 Olney Ave. Box 805
Philadelphia, Pa. 19141.

AA/EOE
La Salle University is a Roman Catholic university in the tradition of the De La Salle Christian Brothers and
welcomes applicants from all backgrounds who can contribute to our unique educational mission. For a
complete mission statement, please visit our website at www.lasalle.edu.

Page 16

Procedures for Submitting Items for Inclusion in the Campus News
All information for the General, Academic, Minutes, or Athletic sections— with or without graphics and
photos—must be submitted electronically either:
 via e-mail to the campusnews@lasalle.edu. (The article title must be included in the subject
line of the e-mail), or
 via CD sent to Campus News, Box 187.

Submissions can be sent with graphics and photos laid out with the text or sent with the text and graphics
separately. Please submit flyers and circulars as attachments in Microsoft Word or Publisher files.
Please submit photos as JPEG files.
NOTE: If you need to submit flyers as PDF files, please follow the guidelines used for publication in
University Communications. (You can request an abbreviated list of these guidelines by writing to
campusnews@lasalle.edu.)
Letterhead or logos with submissions must conform to the approved standards explained and illustrated in
the Brand Book published and distributed by University Communications.
All photos and graphics (clip art, logos other than La Salle’s) must have their owners’ permission to be
reproduced. If you submit them with your information, you are responsible for gaining this permission.

All employment listings must be submitted first to Human Resources for approval (for more information,
contact Chris Mickel at 215.951.1052 ).

Deadlines for Submission


General News, Meeting Minutes, Events, and Other News: Wednesday at 4 p.m.



New Positions of Employment at La Salle University: Monday at 2 p.m.

